
Related News Stories
2014


February

§  Council	
  hears	
  about	
  growing	
  public	
  safety	
  budget	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐2/19	
  
§  Council	
  must	
  be	
  firm	
  about	
  benefits	
  changes	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐2/19	
  
§  Police,	
  fire	
  medical	
  plans	
  targeted	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐2/15	
  
§  San	
  Antonio	
  police,	
  firefighter	
  benefits	
  on	
  Monday's	
  city	
  agenda	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐2/3	
  
§  Task	
  force/	
  Check	
  spending	
  on	
  police	
  and	
  fire	
  benefits	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐2/3	
  
January

§  Roots	
  of	
  budget	
  crisis	
  in	
  union	
  poliKcking	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐1/31	
  
§  Debt	
  debated	
  by	
  city,	
  unions	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐1/27	
  
§  In	
  city's	
  benefits	
  debate,	
  tensions	
  are	
  rising	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐1/24	
  
§  Public	
  safety	
  costs	
  fiscal	
  threat	
  to	
  city	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐1/24	
  

March

§  Council	
  Backs	
  Task	
  Force,	
  City	
  Staff	
  on	
  Police,	
  Fire	
  NegoKaKons	
  |	
  The	
  Rivard	
  Report-­‐3/20	
  
§  Public	
  safety	
  officers	
  aren't	
  suffering	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐3/20	
  
§  Council	
  rips	
  fire,	
  police	
  unions	
  for	
  missing	
  meeKng	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐3/19	
  
§  Union's	
  Name	
  Calling	
  Can't	
  Obscure	
  the	
  Numbers	
  |	
  The	
  Rivard	
  Report-­‐	
  3/19	
  
§  Highest	
  paid	
  San	
  Antonio	
  city	
  employees	
  mostly	
  firefighters	
  and	
  police	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐	
  3/19	
  
§  Contract	
  negoKaKons	
  for	
  police	
  begin	
  -­‐	
  San	
  Antonio	
  Express-­‐News-­‐3/18	
  
§  Amid	
  distrust,	
  bargaining	
  begins	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐3/17	
  
§  Fire	
  and	
  police	
  are	
  well-­‐compensated,	
  analysis	
  shows	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐3/17	
  
§  Bossy,	
  Bitchy,	
  Bully/	
  Union	
  Targets	
  City	
  Manager	
  With	
  the	
  B-­‐Words	
  |	
  The	
  Rivard	
  Report-­‐	
  3/10	
  
§  FacKon	
  of	
  city	
  task	
  force	
  won't	
  present	
  dissenKng	
  report	
  on	
  health	
  benefits	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐3/5	
  

December

§  Warning	
  signs	
  for	
  city	
  health	
  costs	
  -­‐	
  San	
  Antonio	
  Express	
  News-­‐12/16/13	
  

2013


http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/councilbacks.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/public.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/councilrips.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/union.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/highest.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/contract.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/amid.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/fire.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/bossy.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/mar/faction.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/feb/councilhears.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/feb/councilmust.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/feb/police.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/feb/sanantonio.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/feb/taskforce.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/jan/roots.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/jan/debt.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/jan/incity.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/jan/public.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/dec/warningsigns.pdf
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Related News Stories
2014

March

•  City	
  manager:	
  Variety	
  of	
  incen1ve	
  pay	
  driving	
  up	
  cost	
  of	
  public	
  safety	
  -­‐	
  KSAT	
  

	
  Higher	
  educa,on	
  adds	
  hundreds	
  of	
  dollars	
  to	
  base	
  salaries. 
•  Survey:	
  SA	
  police,	
  firefighter	
  compensa1on	
  beAer	
  than	
  peer	
  ci1es	
  -­‐	
  KSAT	
  

	
  Thousands	
  of	
  dollars	
  added	
  to	
  base	
  pay	
  of	
  ac,ve	
  duty	
  personnel.  
	
  

http://www.ksat.com/news/survey-sa-police-firefighter-compensation-better-than-peer-cities/25062740
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http://www.ksat.com/news/city-manager-variety-of-incentive-pay-driving-up-cost-of-public-safety/25080036
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http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/video2transcript.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/video2transcript.pdf
http://sanantonio.gov/Portals/0/images/Commpa/HRB/news/video1transcript.pdf
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SURVEY: SA POLICE, FIREFIGHTER COMPENSATION BETTER 
THAN PEER CITIES - THE FIGHT OVER PUBLIC SAFETY 
BENEFITS WITH CITY COUNCIL MEMBERS RECEIVING AN 
INDEPTH REPORT ON POLICE AND FIREFIGHTER 
COMPENSATION. THE CITY BELIEVES FIRE AND POLICE 
WAGES MUST ALSO BE BROUGHT UNDER CONTROL TO AVOID 
A FISCAL DISASTER. THE CONSULTING FIRM CARRIED OUT A 
SURVEY THAT COMPARED THE SAN ANTONIO WAGES FOR 
FIREFIGHTER AND POLICE PERSONNEL WITH OTHER LARGE 
TEXAS CITIES. MUCH LIKE WITH THE HEALTH CARE BENEFITS, 
PUBLIC SAFETY PERSONNEL HERE IN THE ALAMO CITY 
RECEIVES, FIREFIGHTERS AND POLICE OFFICERS ARE 
GETTING A BETTER DEAL THAN THEY'RE COUNTER PARTS IN 
OTHER PARTS OF THE CITY. THE GROUP SAYS ON AVERAGE 
POLICE OFFICERS RECEIVE MORE THAN $20,000 ON TOP OF 
THEIR BASE SALARY OF $59,000. MEANWHILE, FIREFIGHTERS 
GET MORE THAN $23,000 ADDED ON TO THEIR BASE SALARY 
OF $57,000. NOW THE GROUP CALLS THIS COMPENSATION 
STRUCTURE HIGHLY COMPETITIVE WITH OTHER CITIES. THE 
UNIONS HAVE ARGUED THE CITY IS USING THE WRONG 
NUMBERS WHEN CALCULATING COSTS, SO MUCH SO THAT 
THE FIREFIGHTERS UNION HAS REFUSED TO SIT DOWN AT 
THE BARGAINING TABLE. CITY LEADERS SAY THAT NEEDS TO 
CHANGE. IF WE HAVE A DISAGREEMENT OF NUMBERS, IT IS 
IMPORTANT THAT YOU COME FORWARD AND STAKE OUT 
YOUR POINT AND EXPLAIN WHY THE NUMBERS ARE OFF. WE 
HAVEN'T HAD THAT DISCUSSION. WE HAVE HAD A 
PRESENTATION, BUT WE HAVE A LOT OF QUESTIONS WE 
NEED ANSWERED IN A PUBLIC FORUM. CITY MANAGER ALSO 
MENTIONED IF BOTH SIDES CANNOT REACH A NEW DEAL, THE 
CITY WILL LOOK AT OTHER MEASURES TO MAKE SURE THE 
FUND REMAINS VIABLE. HOWEVER, THERE IS A CLAUSE THAT 
SAYS IF A DEAL CAN'T BE REACHED, POLICE AND 
FIREFIGHTER BENEFITS COULD CONTINUE FOR AS LONG AS 
10 YEARS.	
  








SURVEY: SA POLICE, FIREFIGHTER COMPENSATION BETTER 
THAN PEER CITIES - THE FIGHT OVER PUBLIC SAFETY 
BENEFITS WITH CITY COUNCIL MEMBERS RECEIVING AN 
INDEPTH REPORT ON POLICE AND FIREFIGHTER 
COMPENSATION. THE CITY BELIEVES FIRE AND POLICE 
WAGES MUST ALSO BE BROUGHT UNDER CONTROL TO AVOID 
A FISCAL DISASTER. THE CONSULTING FIRM CARRIED OUT A 
SURVEY THAT COMPARED THE SAN ANTONIO WAGES FOR 
FIREFIGHTER AND POLICE PERSONNEL WITH OTHER LARGE 
TEXAS CITIES. MUCH LIKE WITH THE HEALTH CARE BENEFITS, 
PUBLIC SAFETY PERSONNEL HERE IN THE ALAMO CITY 
RECEIVES, FIREFIGHTERS AND POLICE OFFICERS ARE 
GETTING A BETTER DEAL THAN THEY'RE COUNTER PARTS IN 
OTHER PARTS OF THE CITY. THE GROUP SAYS ON AVERAGE 
POLICE OFFICERS RECEIVE MORE THAN $20,000 ON TOP OF 
THEIR BASE SALARY OF $59,000. MEANWHILE, FIREFIGHTERS 
GET MORE THAN $23,000 ADDED ON TO THEIR BASE SALARY 
OF $57,000. NOW THE GROUP CALLS THIS COMPENSATION 
STRUCTURE HIGHLY COMPETITIVE WITH OTHER CITIES. THE 
UNIONS HAVE ARGUED THE CITY IS USING THE WRONG 
NUMBERS WHEN CALCULATING COSTS, SO MUCH SO THAT 
THE FIREFIGHTERS UNION HAS REFUSED TO SIT DOWN AT 
THE BARGAINING TABLE. CITY LEADERS SAY THAT NEEDS TO 
CHANGE. IF WE HAVE A DISAGREEMENT OF NUMBERS, IT IS 
IMPORTANT THAT YOU COME FORWARD AND STAKE OUT 
YOUR POINT AND EXPLAIN WHY THE NUMBERS ARE OFF. WE 
HAVEN'T HAD THAT DISCUSSION. WE HAVE HAD A 
PRESENTATION, BUT WE HAVE A LOT OF QUESTIONS WE 
NEED ANSWERED IN A PUBLIC FORUM. CITY MANAGER ALSO 
MENTIONED IF BOTH SIDES CANNOT REACH A NEW DEAL, THE 
CITY WILL LOOK AT OTHER MEASURES TO MAKE SURE THE 
FUND REMAINS VIABLE. HOWEVER, THERE IS A CLAUSE THAT 
SAYS IF A DEAL CAN'T BE REACHED, POLICE AND 
FIREFIGHTER BENEFITS COULD CONTINUE FOR AS LONG AS 
10 YEARS.	
  







